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INTRODUCTION  

At Barnsley College we are dedicated to the provision of a safe and supportive environment 
in which everyone is able to learn and work to the best of their ability.  We seek to nurture an 
environment of respect and understanding for all, where each person is seen as an 
individual with unique needs and skills. 
 
Our commitment to equality and diversity is reflected in the quality of our teaching and 
learning, course provision, resources, student support, communications, human resources 
and partnerships with external bodies. 
 
This report provides an overview of activity related to equality and diversity at the college for 
the year 2013/2014. It also outlines ways in which the full range of services and provision 
across Barnsley College have engaged with equality and diversity and how we, as a college, 
are responding to our responsibilities in an area that continues to experience high levels of 
social inequalities and deprivation. 

STRATEGIC INTENT - OUR PUBLIC SECTOR DUTIES 

 

The Equality Act 2010 outlines our responsibilities to:  
 

 Eliminate unlawful discrimination 

 Advance Equality of Opportunity 

 Foster good relations. 
 

The Equality Act brings together several pieces of existing legislation and expands the 
number of protected groups to: 
 

 Age 

 Gender reassignment 

 Marriage and civil partnership 

 Pregnancy and maternity 

 Race 

 Religion or belief 

 Sexual orientation 

 Disability 

 Gender 
 

We have a well-developed Single Equality Scheme and action plan which describe our 
unified approach and strong commitment to equality and diversity across the college 
community, our legal obligations and how we will achieve this. 
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THE COLLEGE IN ITS LOCAL CONTEXT 

Barnsley Population 

Approximately 234,000 people live in Barnsley and the population is projected to increase to 
242,000 by 2017.  The most significant increases are in the under 16 population and in 
people over 65 (this category being the largest anticipated increase).  In Barnsley 23.5% or 
54,500 of the population is under the age of 20.  This is projected to increase to 57,390 by 
2020. 
 
80% of Barnsley College learners were aged 16-18 and 20% were aged 19+ in 
2013/2014. 

Deprivation 

Barnsley is the 43rd most deprived Local Authority from 354 nationwide.  The level of child 
poverty is worse than the England average, with 24.9% of Barnsley’s children under 16 
years living in relative poverty compared with a national rate of 21.1%.  There are 26% of 
children in Barnsley reported as living in a household reliant upon out of work benefits. 
 
In Barnsley 30,120 (20.3%) of the working age population in Barnsley are receiving out of 
work benefits.  This is the highest in South Yorkshire and significantly higher than the 
national rate of 8.7%.  The total 18-24 year old population in Barnsley is 19,200; with 32% of 
these claiming benefits (based on January 2013 Barnsley Labour Market Analysis). Almost 
31,000 private sector dwellings are classified as non-decent and over 17% of households in 
the private rented sector are in ‘fuel poverty’. 
 
78.2% of 16-18 year olds recruited by the college in 2013/14 lived in the top five bands of the 
indices of deprivation. 80.4% of adults recruited by the college in 2013/14 lived in the top five 
bands of the indices of deprivation 
 
Barnsley College provided financial support for 31% of our learners (or 2292 people) in 
2013/2014 via the Learner Support Fund. 

Ethnicity  

96.6% of Barnsley residents were born in the UK.  The ethnic groupings are as follows: 
 

Ethnic Group Percentage 
White UK 96.1% 
Other White   1.5% 
Mixed/multiple ethnic groups   0.7% 
Asian / Asian British   0.7% 
Black / African / Caribbean / Black British   0.5% 
Other ethnic group   0.5% 

 
5.6% of school children aged 5-16 years (1,493) are from a Black or Minority Ethnic group – 
this percentage has been rising over the last few years. The college BME population for 
2013/14 was 4.1% for 16 to 18 year olds and 22.7% for adults. 
 

Disability & Carers  

According to the 2011 Census, 25.25% of Barnsley households had at least one adult who 
said they had a long-term illness, health problem or disability which limits their daily activities 
or work. 
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There are approximately 26,100 carers in Barnsley.  Barnsley Young Carers’ Project works 
with young carers across the Barnsley area, providing information, advocacy, and access to 
practical support.  Young carers can access the project on a one to one basis, or through a 
support group, where they will be provided with a break and opportunities to socialise with 
other young people who understand their situation.  The support group is also about helping 
to give young carers a voice.  By working closely with young carers to identify their needs, 
the project can then begin to raise awareness within agencies (statutory and voluntary) and 
the wider community, to ensure that young carers access mainstream opportunities and 
appropriate support. 
 
It is estimated that around 11% of people in Barnsley are disabled. In Barnsley 8.7% of 
people claim DLA with 7.1% of people claiming Incapacity Benefit (both these figures are 
markedly higher than the national average). 
 
Within Barnsley College 19.2% of students aged 16 to 18 declared a disability and 26.7% of 
adult learners declared a disability. 

Vulnerable Young People 

5.1% of 16-18 young people were NEET across the borough in 2013/14 which is better than 
the target of 7.1% and the best performance against the list of statistical neighbours. This 
figure represents an all-time low for the borough. There were 243 Looked After Children in 
Barnsley in 2013 (latest available figures).   

Gender  

The College gender profile for enrolments in 2013/2014 was 44% males and 56% females. 

Gender reassignment. 

The data available to estimate the prevalence of transsexualism and gender dysphoria is 
limited due to research and data quality issues, diagnosis, discrimination and stigma. The 
number of people presenting for ‘treatment’ is doubling every five years.  A prevalence of 
around 1 per 5,000 people is broadly agreed to be the best available data at present.  

Sexual orientation 

There is no consistent monitoring data for sexual orientation in Barnsley.  However, there is 
a strong Lesbian, Gay, Bisexual and Transgender (LGBT) community forum who estimate 
the LGBT population at around 7% of people in Barnsley.   

Religion and Belief 

According to the 2011 census, 68.5% of people in Barnsley identify as Christian, this is a 
13% reduction in ten years with 24% stating that they had no religion. There is a small but 
growing non-Christian population in Barnsley which accounts for less than 1% of the 
population. 

Local authority priorities 

The local authority has identified the following areas as key themes that require focused and 
targeted action which the college will make a significant contribution towards: 
 

 Raising aspirations of and improve outcomes for young people, families, 
communities and businesses 

 Ensuring skills training is tailored to the needs of employers and the economy 

 Increase employability skills and competencies, in particular functional skills (English, 
mathematics and ICT),  

 Increase the number of young people achieving Level 2 at 16 and Level 3 at 19 

 Provide support for all residents, particularly the long term unemployed and young 
people 19-24 years, who are moving towards or into employment 

 Increase the opportunities to progress into higher level learning and skills 
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NARROWING PERFORMANCE GAPS  
The college has a highly effective and robust mechanism in place to monitor any emerging 
gaps in performance for different groups of learners.  All curriculum departments are set 
challenging targets to ensure that there are no significant gaps in performance. Progress 
towards narrowing gaps is monitored through the college’s performance monitoring process 
on a quarterly basis and a departmental action plan is constructed to address any emerging 
issues.  The action plans are also monitored through the performance monitoring process. 

The college sets targets and monitors the success, retention and achievement of learners in 
the following groups: 

 Age 

 Gender 

 Minority ethnic learner groups 

 Learners declaring a disability 

 Learners in receipt of Additional Learning Support 

 Learners in receipt of Learner Support Fund (LSF) 
 

Analysis of performance gaps in 2013/14 

(Please see the tables at the end of the report for detailed data) 

Adults on short programmes have success and retention rates 6% lower than 16-18 learners 

on short programmes. 

Overall success rates for learners who declare a disability are 6% higher than for learners 

who do not declare a disability. 

Success rates for 16-18 learners in receipt of LSF are 2% higher than for those not in receipt 

of LSF. Success rates for 19+ learners in receipt of learner support funds are 1% higher than 

for those not in receipt. 

16-18 ethnic minority learners on short programmes have achievement rates 5% below 16-

18 white learners on short programmes 

19+ males on long programmes have success rates 5% below and retention rates 4% below 

19+ females on long programmes 

Narrowing the gaps - areas of focus for 2014/15 

Based on the analysis above and the data detailed at the end of this report, we will focus on 
resolving the following gaps in performance for 2014/15: 
 

 Success rates of adults on short programmes 

 Achievement rates of 16-18 ethnic minority learners on short programmes 

 Success and retention rates of 19+ males on long programmes  
 

In 2014/15 the college will also focus on monitoring the progression of learners to 
further/higher study and the destinations of learners in the following groups: 
 

 age 

 gender 

 disability 

 gender reassignment 
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 marriage and civil partnership 

 pregnancy and maternity 

 race 

 religion or belief 

 sex 

 sexual orientation 

 minority ethnic 

 learners declaring a disability 

 learners in receipt of ALS 

 learners in receipt of LSF 
 

In addition, the college will monitor learners’ progress during their programme compared with 
their starting points, with particular attention to progress by different groups of learners. 

PROMOTION OF EQUALITY & DIVERSITY ACROSS THE COLLEGE 

Equality and diversity are promoted through:  
 

 Tutorial programme 

 Teaching and learning 

 Enrichment activities 

 Marketing materials 

 Partnerships 

 Governance and SMT 

 Enterprise in employability activities 

 Cross college events 
 

Staff Development 

All new staff must complete an online equality and diversity (E&D) training module before they 
commence employment.  Staff must also attend the induction programme where there is a 
dedicated mandatory diversity session.  There have also been several further in house E&D training 
sessions for staff.  To further support and promote E&D, the single equality scheme has been 
circulated to all staff and in the most recent staff survey, 96% of staff said they were aware of the 
scheme.  During the CPD process, all staff are asked if there have been any E&D related issues 
that they have encountered - there have been no reported issues in 2013/14.  There are also 
specific diversity questions in the staff survey and in 2013/14, 93% of staff think that the college 
treats them fairly which is a 2.5% increase from 2012/2013.  The staff survey also highlighted that 
98% of staff feel they are treated with respect by their colleagues. 

Staff Training 

In 2013/14 the college introduced an on-line equality and diversity training package for all staff and 

managers - completion rates are detailed below: 

Course title Number of staff completing  

Disabled Go:  

Disability & Equality Module 786 

Equality & Diversity Module 729 

E&D for Managers Module 126 

 

Learner forums  

Learner Forums are an integral part of gauging the understanding and issues faced by our 
students.  
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In 2013/14: 
 

 100% of learners who attended the forums stated that they had increased understanding of 
equality and diversity after their induction.   

 All learners are made aware of their rights and responsibilities (Learner Exit Survey 
2013): 

 95% of learners say that the College has a positive learning culture 

 91% of learners say that their teachers treat them fairly and equally 

 98% of learners say that they are well supervised at College/workplace 

 95% of learners say that assessment of their work is fair 

Celebrating Equality and Diversity in departments 

All students in all departments complete an equality and diversity induction in term one. 
Cross college events to promote Equality and Diversity have been led by all departments.  
Events covered in 2013/2014 include: 
 

 Black History month 

 Transgender Awareness Day 

 Anti-Bullying Week  

 Movember 

 World Aids Day 

 International Day of Persons with Disabilities 

 Holocaust Memorial Day 27/01/2014 

 LGBT History month 

 World Thinking Day 

 International Women’s day 

 International Day for the Elimination of Racial Discrimination 

 National Autism Awareness Month 

 World Health Day 

 Depression Awareness Week 

 Deaf Awareness week 

 Adult Learners Week 

 International Day against Homophobia 

 Gypsy, Roma, Traveller History Month 

 First day of Ramadan (Islam) 

Teaching and Learning 

Equality and diversity is well embedded into the curriculum with excellent levels of 
promotion.  There is outstanding practice evidenced in a variety of areas, identified in 
general practise, lesson observations and walkthroughs and is shared via staff development 
days, CPD sessions, teaching and learning forums, teachers’ area on Moodle and peer 
practice. There has been 100% participation in peer observation, including equality and 
diversity themes. 
 
Equality and diversity are well promoted through teaching and learning. Good initial 

assessment is used to assess learners’ needs and enable the monitoring of progress. 

Learners produce materials, including wall displays that highlight equality issues and 

celebrate diversity.  Texts and modules have been chosen wherever possible to embed E&D 

into the curriculum.  Two sessions were observed as part of the whole College Investors in 

Diversity kite mark application process and both were reported to be outstanding with 

respect to E&D.  Classrooms and corridors have excellent displays of student work and 

posters that promote E&D. 
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Excellent Equality and Diversity resources and innovative activities have been developed, 
shared and used across the college. Schemes of work, lesson plans, lesson observation 
reports and action plans clearly evidence best practice and areas for further development.  
Departmental action plans are rigorously monitored at performance review meetings four 
times per year. 
 
Use of technology and aids is extremely well established and well used e.g. browse aloud and 
screen enhancement, voting pads, iPads for SEN , use of mobile devices and excellent and 
improved access to ILT across different sites. 

Equality and diversity case studies: 

 
Case Study - Equality and Diversity continues to be a key theme in Land Based 
Industries induction.  One example that demonstrates how this has been embedded is 
the participation of 38 learners (1 Horticulture Level 1, 5 Horticulture Level 2, 6 Animal 
Care Level 2 and 24 Animal Management Level 3) in providing narrative for an audio 
recording in conjunction with Project Connect’s ‘Respect’ campaign.  The final product, 
as well as being a valuable cross-college promotional tool, encouraged learners to 
analyse the meaning of equality and diversity and synthesise their own perspective on 
the definitions they had produced.  An evaluative discussion with those involved 
revealed that most members of the group had begun to develop a deeper 
understanding of the importance of equality and diversity, and how they could 
contribute to its development in their studies and in future career pathways. 

 
Case Study – In the Sport & Public Services department, the male and female 
Football Development Centre learners attended a ‘Show Racism the Red Card’ 
workshop in their tutorial week.  Ex-Newcastle player, Oliver Bernard, and ex-Leicester 
player, Trevor Benjamin, delivered an interesting and informative session related to 
equality and diversity in sport. 
 
Case Study - Sixth Form tutorial lessons embed the understanding of needs of 
different communities and how learners can make a positive contribution.  

Students worked in groups and were involved in fundraising for 39 charities, raising 
£3,871.12.  Charities included a variety of different needs, including Barnsley Hospice, 
Teenage Cancer Trust, Pippa Jones, Make a Wish Foundation, Riding for the 
Disabled, Guide Dog Trust, Scouts, British Red Cross and African Children’s Fund.  
Activities included: cake sales at a local church, leg waxing, sponsored walk, 
sponsored silent and silver status.  One group of students raised money for Barnsley 
Hospice as a thank you for the help one of their peers had received by the hospice 
during the recent bereavement of her mother. 

 
Equality issues have also been at the core of some of the progression events held at the 
6thForm College.  During ‘Careers Week’ visiting speakers explored topics such as ‘women 
in engineering’ and ‘glass ceilings’ for women. 
 
Case study – Learners from Level 1 and Level 2 Media groups in FAME worked 
together to design a t-shirt logo for the college Equality and Diversity competition.  
They looked at what ‘difference’ meant to them and shared some personal 
experiences.  They spent time designing and creating a powerful message that would 
appeal to their peers.  They worked with GEM Design to put their final ideas together 
and were runners-up in the E&D competition.  The design was shared with other 
Media learners and some thought-provoking discussions came out of this around their 
own personal experiences. 
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Case study - The Sixth Form College worked with the Investors in Diversity team and 
comments from their reports were as follows:  “I found many manifestations of the 
College’s commitment to and celebration of Diversity.  The manifestations were not 
tokenistic; they were well thought out and clearly had engaged a great many people, 
both learners and staff.”  The diversity lesson observation report comments were: 
“There was some fabulous discussion in class about tolerance in Ancient Greece 
Compared to today.  There was a very healthy, but well-controlled debate about issues 
such as gender, race and sexual orientation.  I found the class and teacher to be 
inspiring.  The English class was also excellent.” 
 
Case study - Foundation Learning have spent time working on a project for Black 
History Month.  Learners have researched influential people within different vocational 
areas and the impact that they have had on modern day life.  Learners have presented 
their work in a short video which has been uploaded to their Moodle page and can now 
be played as part of their continual development. 

 
Case Study - Learners from the CACHE Level 1 Early Years and Care course were 
engaged with exploring music and different cultures.  The learners have had an 
interesting interactive experience playing African Drums.  This fun session helped to 
develop their concentration and listening skills as they worked as a whole team 
creating rhythms.  Some excellent positive responses have been received from the 
learners.  One in particular from a learner who has support from the college 
counselling team said that the activity was brilliant for her, it calmed her and enabled 
her to relax. 

 

Case Study – A Sixth Form learner had an accident which resulted in a brain injury 
which meant that he became a wheelchair user, had physical impairments, fatigue and 
communication difficulties.  ALS supported him by taking notes which meant that he 
was able to focus on the content of sessions, with the confidence that notes would be 
accurate and would be available for revision.  The support worker would spend time 
after the delivery of a session to recap on the content to check that the learner had 
fully comprehended the entire content of the session.  Due to his communication 
difficulties ALS would also facilitate group work to ensure that he was fully included 
and understood by his peers.  During his exams the learner chose to use a laptop, his 
support worker ensured that she made herself available during all of his exams so that 
if he did become too tired and exhausted she was able to take over as a scribe.  The 
learner sat his A-Levels and is now at University studying politics. The learner received 
the College’s overall  Learner Achievement Award for 2013/2014 which was presented 
to him by the college Principal at the prestigious Learner Excellence Awards night. 

 
Case Study – Science studies in the 6th form college include a wealth of embedded 
equality and diversity themes e.g. exercises on gender differences for health, diet 
across different countries, blood group differences across race, origins of science 
content and culture, sexual discrimination in science research recognition, and 
opportunities to look at origins of life in context of modern beliefs. 

 
Case Study - In November Early Years and Care learners celebrated Hanukkah - the 
Jewish Festival of Light - after learning about the topic.  The learners created displays 
on Hanukkah and learnt about different faiths that learners celebrate, particularly at 
that time of year.  43 learners in Child Care have been engaged within the curriculum 
exploring Equality and Diversity.  The learners participated in interactive activities 
using collage materials and utilising the internet for research.  They planned and 
designed individual work after researching the history of careers, gender roles and 
how these have changed through the ages.  Excellent positive responses were 
received from the learners creating lots of discussion in teams and as a whole group. 
This work was also entered in the cross college Equality and Diversity competition. 



11 

 

 
Case Study – In English, Law, Humanities and Languages departments the 
embedding of Equality and Diversity in teaching and learning is very good.  Themed 
lesson walkthroughs, lesson observations and Investors in Diversity visit (Equality and 
Diversity) demonstrated that equality issues relating to gender, race, sexual orientation 
and mental health were embedded into programme delivery. 
 
Case Study – The Construction department created a video to capture their whole day 
of staff training and development in embedding E & D.  This has been shared with 
other departments. 

 
Case Study - Performing Arts learners and staff took part in Barnsley’s International 
Holocaust Day event in January 2014 and were praised for their moving performance 
which included dance, drama, video, sound and light.  Holocaust survivor Iby Knill was 
the event’s special guest and she was in tears at their performance.  She said it was a 
good job her talk was before their performance as she could not speak afterwards 
because she was so emotional. Iby was so impressed that she asked if we could put 
footage on the International Holocaust Memorial Day website.  The programme for the 
event was designed by one of our GEM apprentices and this too was praised by 
organiser Max Senior who is Barnsley’s Principal Hate & Hidden Crime Officer at the 
Community Safety Service.  The learners recreated their performance for the college's 
E&D Day in April when Iby was a special guest speaker. 

 

Case Study - Almost £500 was raised from the creation of the "Never Gonna Give 
You Up" DVD.  Helena Muller, Chief Executive of the Lost Chord Charity, visited 
college to accept the cheque.  The charity provides live music in care homes for 
people suffering from dementia.  Helena emailed us to say: “Thank you all yet again 
for the generous donation to Lost Chord. We, as you know, are extremely grateful for 
the efforts of everyone involved.  It looked such fun and this is just what we like to 
convey about Lost Chord.  To bring fun into a residential home gives us all enormous 
pleasure.  You obviously all realise how important it is to keep stimulating the brain of 
those struggling to cope with dementia.  We find that music has the ability to transform 
people’s lives, particularly those living with dementia.  Thank you again for this 
generous donation.  It’s people like you that are keeping this charity going during these 
very difficult times and we are enormously grateful for that.” 

 

Case Study - Twenty nine Hair and Beauty learners attended Salon International in 
London.  The exhibition included demonstrations from international hair and make-up 
artists and a wide range of international manufacturers.  This enriched learners’ 
knowledge and developed awareness of different hair and skin types and proved to be 
an invaluable experience.  The trip also included watching the Alternative Hair Show at 
the Royal Albert Hall – again artists from around the world showcased their skills and 
experience. Some learners had never visited London and found the whole experience 
amazing and inspirational. 
 
Case Study  - Learners from Foundation Learning worked with youth workers in the 
department to create a short film using football and sport to reflect the need to respect 
differences.  The video is accompanied by a poem which was written and narrated by 
one of the learners.  

 
Case Study - Sport & Public Services learners created a video celebrating the 
success of Equality and Diversity within the sporting world, focusing on the London 
Olympics 2012. Johannes Minshull, the Sport & Public Services learner who created 
their winning video, said: “It’s great that the college runs this competition.  It made me 
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think about respecting equality and diversity within Sport and I wanted to celebrate 
that.  I can’t believe that I have won!” 

The winners were presented with their certificates by the judging panel at the Equality 
and Diversity Celebration event. 

 
Case Study – The Sports Academy ran 7 sessions for Learning for Living & Work 
learners who had varying degrees of physical and learning disabilities.  Due to the 
success of these sessions, the project was extended for 10 weeks and further funding 
was obtained to offer these sessions in the next academic year. 
 
Case Study – Girls into Engineering – in conjunction with Ecclesfield School a taster 
day was arranged to promote engineering as a career for women.  A group of year 10 
girls participated in activities which included a tour of the engineering department, 
practical workshop activities and a talk about potential career opportunities.  The 
feedback was very positive with 100% of the participants reporting that the visit was 
enjoyable.  The most popular parts of the visit were the workshop activities, with 
changing tyres, changing spark plugs and electric circuits being the most popular. 

 
Case Study – 30 Sports Academy learners supported a number of disability athletics 
events in South and West Yorkshire in conjunction with the Federation of Disability 
Sports Organisations.  Over 200 young people with disabilities took part in a variety of 
track and field events. 

Enrichment activities  

The college provides excellent enrichment activities to all learners across College.  Below 
are details of some of the enrichment workshops attended by learners in 2013/14 that have 
a strong Equality and Diversity theme running through them. 

 

 Anti-bullying / E&D Workshops – 616 learners attended 

 Travel for the Disabled – 124 learners attended 

 Learning Difficulties and Mental Health – 412 learners attended 

 Diversity Role Models – 144 learners attended 
 

Communications and Recruitment /Marketing 

We are proud of our marketing materials and have invested in making our resources vibrant, 

relevant and reflective of the 21st Century society we live in. 

From the first point of contact we have ensured that our website, advertisements and 

prospectus material show a balance of ages, gender, disabilities and ethnicities.  We provide 

all of our key information in a range of formats upon request and have a facility on the 

website via ROKTALK software to display information in different font sizes, colour, audio 

and other formats.  The Reception and Information unit offer a language line facility to 

support any BME students that are making enquiries and need language support. 

The college course guides include student profiles focusing on non-traditional gender – 

‘Boys in Early Years and Care’, ‘Girls in Construction & Engineering’ and ‘Boys in Hair & 

Beauty’.  

Departments are provided with data on a monthly basis to track the number of applications 

for each targeted area. 

The college has strong links with the organisation “360 Engagement” which is a social 

enterprise with a clear vision to bridge the gap between communities and services. We 
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support the promotion of local events within the College and University Campus Barnsley, 

and also offer social media platforms to raise awareness of their activity and to engage with 

a wider audience. 

The Marketing team produced  5 press releases focusing on the range of E&D themes which 

were picked up in the local media and enhanced the promotion of inclusion and celebration. 

All major publications and keep warm strategies that are sent to prospective students include 

a full section on Additional Learning Support and who to contact to get help with support 

from ALS needs, tutorials, to Safeguarding and Health and Wellbeing. 

The college mission statement embeds the overall message “Together we achieve” 

The college is a designated Hate Crime reporting Centre and works closely with the Police 

and community Services Division Groups.  This is also promoted via the College website. 

The College is a member of the NBAP – Network for Black & Asian Professionals 

and  promotes the commitment via the kite mark in recruitment advertising and marketing 

materials. 

PARTNERSHIP WORK  

We work in partnership with all of the statutory agencies across Barnsley and with a number 
of third sector agencies. 
  
In 2013/14 we worked in partnership with: 
 

 Lesbian Gay Bisexual & Transgender (LGBT) forum - supporting events such as LGBT 
History Month and Gay Pride 

 Barnsley Equality and Diversity Lead Officers Group (BEDLOG) – strategic equality and 
diversity group across statutory agencies that influences and coordinates equality work 
across services in Barnsley. 

 Barnsley MBC – learners participated in the Taste of Cultural Diversity Event and Holocaust 
Memorial Day 

 Multi-Agency Panel Against Hate Crime - reviewing and monitoring hate crime incidents 
across Barnsley 

 Prevent – Panel against Extremism 

 Faith and Belief in Further Education (FBFE)– providing and promoting faith and belief in 
further education 

 Plus me – HIV awareness events are planned through enrichment activities 

 Deaf Engagement – ensuring equal access and service for the deaf community 

 Royal British Legion – CMEI learners took part in the national remembrance services 
providing an outstanding sound and light reflective piece.  Public Services learners took part 
in the Poppy Appeal fund raising in the town centre 

 ESOL learners have worked with NHS Barnsley to translate key information for patients and 
service users 
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STAFFING AND HUMAN RESOURCES  

 
Our staff pool has become more diverse over recent years, the table below shows how our 
staff profile compares with the sector average and Barnsley borough. 
 

 BME 
% 

White 
% 

Male 
% 

Female 
% 

Disability  
% 

College 2.3 97.7 38.2 61.8 5.1 

Barnsley 2.1 97.9 49.1 50.9 3.3 

FE Average 12.3 85.2 36.6 63.4 3.6 

College 
Governing  
Body 

1.6 98.4 75 25 0 

 
The table shows that we employ significantly more staff who declare a disability than the 
college sector average.  We employ more males than the sector average and fewer BME 
staff than the sector average however our proportion of BME staff is substantially higher than 
that of the Barnsley borough. 

Our employment policies and practices support the Single Equality Scheme by removing 
barriers in the recruitment and selection process and access to training and development.  
Our policies are family friendly and go beyond our statutory duties in most cases.  
 
Case study: We offer flexible working to all staff which goes beyond our legal 
requirements - all staff can apply for flexible working after one year’s continuous 
employment.  Many staff and managers negotiate working patterns at a departmental 
level to allow flexibility for learners, staff and the needs of the college.  Most of the staff 
that have taken advantage of flexible working are female carers. 

 
The college ensures that recruitment materials are free from bias and has actively promoted 
the recruitment of staff from under-represented groups.  We have been awarded the 
Disability Two Ticks Charter Mark which recognises the efforts and successes we have 
made in recruiting people with disabilities. 

LEADERSHIP AND MANAGEMENT 
 
The college’s strong commitment to equality and diversity starts with the Principal who chairs 
the Equality & Diversity Strategy Group.  The college manages this commitment as follows: 
 

 The E&D Strategy Group monitors the progress of the Single Equality Scheme and the 
associated action plan. 
 

 The Senior Management Team lead the setting and monitoring of college targets in relation 
to equality and diversity. 
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 All departments have an E&D action plan which is monitored through college Performance 
Review. 
 

 The Assistant Principal Access to Learning ensures that the Governing Body are trained in 
Equality and Diversity matters and fully up to date with all relevant legislation. 
 

 The College Senior Management Team ensures that all reports and policies are subject to 
an equality impact assessment as appropriate. 
 

 The link governor for equality and diversity, Roya Pourali, attends the Strategy group 
meetings and provides verbal updates to the Board.  
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3 YEAR DATA TRENDS  

 
Key 

Gap of 1-2% Gap of 3% Gap of 4%+ 

 

Age: 16-18 vs.19+
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16-18 Learners declaring a disability vs. those who don’t 

2010/11 

    

    

 
2011/12 

    

    

 
 

2013/14 
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19+ Learners declaring a disability vs. those who don’t 

2011/12 

    

    

 
2012/13 

    

    

    2013/14 
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16-18 Learners receiving financial support vs. those who don’t 
2011/12 

    

    

 
2012/13 

    

    2013/14 
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19+ Learners receiving financial support vs. those who don’t 

2011/12 

    

    

 
2012/13 

    

    2013/14 

    

    

 



21 

 

16-18 Minority Ethnic Learners vs. White British  
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19+ Minority Ethnic Learners vs. White British 

2011/12 

    

2012/13 

    

2013/14 
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Gender Gap 
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